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Prayer for Sunshine Cathedral

God of all life,
We ask you today to bless our congregation,
our leaders, and all who love and support
this Cathedral whole-heartedly. Give us the
grace to show our love with generous giving,
with faithful work, and with sincere worship.
Let our speech be positive, our vision broad,
our commitment strong, and our devotion
true. May this be a year of spiritual renewal,
growth, health, and joy for the Sunshine
Cathedral and may this Cathedral be a
blessing to our community and to our world; it
is in your many names that we pray. Amen.
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Senior Pastor’s Report – Jan. 27, 2013 (Report for 2012)

2012 was a very good year for Sunshine Cathedral! Financially, we had the best year in many years,
and we had an unusually healthy summer! We did not have a reduction in force nor did we have to adjust
wages downward for the summer. We did get a week behind in payroll, but caught up by year’s end.

Programming, outreach, publication, and the arts all saw continued vitality and even growth.
Volunteer ministries have been reinvigorated and new ministries have been started, such as an active

Miami group and an active Latino/a ministry. The Latino/a ministry includes translating the 2nd service in
real time. We started just translating the sermon with volunteers but now have a professional translator
who translates the entire service. I’m so excited about this development!

We have added much needed administrative support with a part time Executive Assistant.
And one of the achievements I am most proud of is our X Team (Executive Team) chaired by the Chief Programming Minister

and including the Minister of Congregational Life and the Executive Assistant.
The X Team is appointed by the Senior Pastor to work with the Executive Director (though neither the SP nor the ED is on the

team).  The X Team advises the SP on  nancial matters and serves as an advisory team to the ED helping him prioritize spending. 
The X Team also improves communications by having  rst hand access to aged payables so they can better assist with spending 
prioritization. The X Team also is good because they add some relief and support to our ED who for years had to do all accounting
and reporting on his own, which can be overwhelming (and frankly, unfair on the one person shouldering the burden). Additionally,
team accounting and reporting is considered a “best practice.”

The X Team meets weekly with the ED and immediately following the meeting the ED sends out a Cash Position report to the
Executive Staff (Senior Pastor, Exec Dir, Chief Programming Minister, Music Minister, Minister of Congregational Life, and Exec
Assistant). This means we now have weekly staff meetings, weekly X Team meetings, a weekly Cash Position Report, weekly
Abundance Report, monthly Financial Report, monthly Financial Health Team meetings (Board and Staff), monthly board
meetings, and an annual congregational meeting! Financial communication is better than ever.

We continue to work on diversity issues, and our congregation is becoming increasingly diverse.
The music ministry continues to thrive (offering what may have been the best holiday concert ever in December and participating

again in a very musical Christmas Eve celebration).
Added to the many successes is a renewed and very friendly and cooperative relationship with our Foundation, mutual support

and friendship with our sister organization SunServe, and a very healthy and harmonious relationship with our dear friends The Gay
Men’s Chorus of South Florida. Our friends and partners in ministry are dear to us and we appreciate them greatly.

Now, you know I love hard numbers, so let me share some:
We have trimmed the budget again for 2013 without trimming staff or programming. The 2013 budget is 18% LESS than 2012’s

(and that’s with a part-time staff addition!). We continue to ask people to give as generously as they can, we supplement giving with
fun-fundraising events (large and small), and try to be good stewards of the funds by being as conservative as possible with them
while still being visionary and outreaching with our ministry.

But, of course, there is more good news.
We had modest growth in attendance in 2012. In-house worship events brought us 111 more people than we had in 2011. That

is a 1% increase. There was a slight decrease on Sunday mornings but a signi cant increase in other venues (smaller gatherings, 
special services, etc.). 2012 offered the slowest growth since 2008, but 1% is still growth and we will focus on increasing that number
for 2013. Four years of signi cant growth followed by a  fth year of slight growth is actually how growth occurs - a few years
of increase, a year or two of catching up internally to the growth, and then a few years of dramatic growth again. These cycles are
fairly predictable and we seem to be on track for continued growth.

Better than trimming the budget by 18% and growing slightly is our  nancial news. We ended 2012 in the black! We actually
ended the year with a $3k surplus. Projections are for 2013 to end in an even stronger position. Our aged payables are $50k less
than at the end of 2011. Balance due to restricted accounts is half what it was at the end of 2011. Current balance sheet total li-
abilities continue to go down ($119k at end of 2010, $118k at end of 2011, and less than $64k at the end of 2012). That is going in
the right direction for sure! And our generosity was up in 2012. Identi ed giving was up 6.6% and unidenti ed giving was up 3.3%. 
When all revenue is taken into account, generosity was up a total of 6.2% in 2012.

We have more to do to heal the  nancial wounds of the past, but if we continue in the direction we’ve been on these last  ve 
years, that healing will happen (it IS happening!). We’re already so much closer than we were before. We have been on a  ve year 
turn around/healing mission at Sunshine Cathedral and it seems we have turned a corner. Your continued goodwill, positive attitudes,
prayer, volunteer service, attendance, and  nancial support will insure that Sunshine Cathedral’s “future has in nite possibilities!”

I’m wishing each of you a happy 2013 and I want to thank you for all you’ve done to make 2012 the great year that it was. And I
ask you to join me in praying for 2013 to be a better year still for Sunshine Cathedral.

Bright blessings,

Rev. Dr. Durrell Watkins
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The Purpose of the Annual Meeting

The annual meeting is a chance for us to receive a summary of the previous year’s progress and/or challenges and
a reminder of what the vision for the upcoming year entails. In years when there are matters to be voted on, a forum
will be held before the day of the meeting so that people can ask questions and speak to issues. On the day of the
vote, there is no further discussion. On years when there is no vote, the meeting is simply to share reports with
those who are interested. A compilation of reports will always be available in print for those who want them who were
unable to attend the meeting.

How is Information Available During the Year

1. All Cathedral board meetings are open and can be attended by every member. One must be on the agenda
to speak, but the business that is handled by the board is open for everyone to witness. The board meets 10
times per year (second Tuesday of most months at 7 pm).

2. The Financial Health Team meets the  rst Tuesday of every month at 6:30 pm. At that meeting, the entire 
ministry plan is discussed line by line. All questions are welcome and are answered. The FHT is made up
of staff and about half the Cathedral Board, but any Cathedral member may attend the meeting and at that
meeting may ask any question about church  nances.

3. All staff members are available to the congregation by phone or email. You can always ask a question. If the
person you ask isn’t the best person to ask, she or he will refer you to the proper authority.

4. The SunBurst is published weekly. That publication contains 8 to 12 pages of information every week
throughout the year. It is also sent as an attachment to email subscribers.

5. Weekly and monthly  nancial reports are emailed by the Executive Director to the Cathedral Board and 
posted on the Cathedral’s web site www.sunshinecathedral.org .

6. There is a frequent Q&A column in the Sun Burst. When people ask questions in writing, they are often
answered in the newsletter for everyone to read (names are always withheld).

7. Announcements are made at the beginning of every worship service, and slides with information are rotated
before each service.

8. Additional information can be found on our website.
9. In addition to these many ways of staying informed, there is an Annual Meeting every January where

information is summarized and shared.

Conduct for Public Meetings

Our rules for discussion for all Sunshine Cathedral meetings, classes, and forums (based on V.I.S.I.O.N.S. model.
V.I.S.I.O.N.S. is a multi-cultural, diversity training and consultation  rm committed to anti-oppression work):

1. It’s OK to disagree.
2. Do not blame, shame, or attack anyone
3. Practice both/and thinking (as valid as your opinion may be, it probably isn’t the only valid opinion and there

is probably more than one way to accomplish any worthy goal)
4. Be aware of intent and impact (our intentions are usually good, or at very least neutral, but our words and

actions may impact others more negatively than we had intended)
5. “Try on” new ideas before dismissing them or reacting negatively to them
6. Practice self-focus (rather than belittling or insulting someone with a different view, we can simply own

our own feelings by saying, “I feel” or “I think” or “I would prefer” rather than “you’re wrong” or “what were
you thinking?!” or “that’s stupid.” Also, we speak only for ourselves; we are never the spokespersons for
unnamed, faceless “others” (the infamous “they” or “everybody” that are often invoked to persuade an
ideological opponent)

By using these simple guidelines for discussion, there is no topic that we can’t discuss and even when we disagree,
we can do so in ways that are helpful, respectful, and that will build us up rather than tear us apart. By committing to
respectful dialogue, even our disagreements can be part of a healthy process that will contribute to the vitality of our
congregation.
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Direct Dealing

We have a direct dealing policy at Sunshine Cathedral (and in most MCCs; in fact, at the denominational level MCC
insists upon and tries to model direct dealing).

Public meetings are not the place to initially air grievances. When we have con ict or a misunderstanding 
with someone in church leadership, the FIRST step is to speak with that person directly. If that proves to be
unsatisfactory, then the SECOND step is to speak with that person and a mediator. If that doesn’t work, then
speaking to someone’s supervisor might be in order.

It is always appropriate to ask questions before making accusations, and one should always deal directly with a
person rather than resorting to triangulation tactics (going around a person or behind the person, trying to vilify
the person to others or build a coalition against the person before a direct discussion with the person has even
taken place). Triangulation is considered antagonistic behavior and is unworthy of any principled organization, and
especially any organization founded on a commitment to spiritual growth and vitality.

If there are questions about  duciary concerns, the FIRST step is to ask questions of the Executive Director. That 
should almost always settle the matter as the E.D. is the person with the most current and complete information
about all  nancial matters. However, if you feel that the E.D. has not responded to you suf ciently, you should attend 
a Financial Health Team meeting ( rst Tuesday of every month at 6:30 pm…everyone is always welcome). At that 
meeting every line item is addressed and every question that is raised is answered. In the unlikely event that the
 rst two steps didn’t answer your questions satisfactorily, you can then ask to be added to the agenda for a Board 
of Director’s meeting. Once on the agenda, you can make a statement to the board which will listen to you and will
decide if further action is warranted.

Sunshine Cathedral’s Direct Dealing Policy

The Sunshine Cathedral is a growing organization and con ict will occur as a result. Con ict is a fact of life in human 
society, including the church. Con ict that hones the edge of an organization and keeps it mindful of and true to its 
purposes is healthy.

Con ict can be good or bad, healthy or unhealthy, creative or destructive. All leaders are expected to handle con ict 
in a healthy, loving, and creative way and expect the same from the staff, membership and friends of the church.

Healthy con ict is where members and friends of the church deal with their issues up front. They talk directly to
those with whom they are in disagreement. They are to bring substantive evidence with their particular viewpoint and
have demands that are reasonable. They present their viewpoints as supportive of the mission of the church and are
able to clearly show this in their presentation. They clearly have a deep love for the church, love and respect for the
leadership of the church and are honorable in sharing their viewpoint. They do not make personal attacks on others
with whom they disagree. Rather, they are concerned that they have correct information. They view themselves
as working with the church leadership to  nd a peaceful, loving solution to the issue at hand for the good of all
people concerned. Once a decision is reached on an issue, whether they were in agreement or not, they support
the witness of the body and the working of Spirit in leading that appropriate group to the decision reached. They
continue to be constructive and positive in their work for the common good of the church as witnessed by the body.
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How is Healthy Con ict Resolved?

It is the policy of the Sunshine Cathedral, its Executive Staff and Cathedral Chapter, to directly deal with people
regarding issues of the church and to teach all members, staff, and friends in proper methods of direct dealing.
We will not deal with proposals or concerns where the proponents of such are not willing to identify, by name, the
individuals involved. Those individuals named, as well as the person said to represent them, must be present in
person or in writing before the concern or proposal will be considered. If the individuals are not willing to represent
themselves or be identi ed, the administrative body will not consider nor address the issue.

Following Scriptural guidelines, persons who have a grievance or concern will be requested to take their concern
directly to the person(s) or ministry group involved in the matter. If that person or group is unable to resolve the
issue, then the parties involved may request that someone serve as a facilitator to help the people involved resolve
their con ict. This meeting will require all parties present. If the con ict still cannot be resolved, the parties may 
request that the Executive Staff or an appointed mediator assist in seeking a resolution to the con ict. 

How is Unhealthy Con ict Resolved?

Unhealthy con ict is where a member, staff or friend, on the basis of non-substantive evidence, goes out of their
way to make insatiable demands, usually attacking the person or performance of others. These attacks are sel sh 
in nature, tearing down rather than building up, and are frequently directed against those in a leadership position.
Persons who enter into an unhealthy con ict are best known as antagonists.

The presence of antagonists and situations in which unhealthy con ict occurs are usually of a small number in any 
congregation. However, such unhealthy con ict has the potential to disrupt, even to destroy the mission and ministry 
of Christ through the people of God, as has been the experience of many of the churches in MCC. Antagonism is the
primary reason why churches are unable to have steady, enduring growth and one of the major reasons for the loss
of dynamic, enthusiastic leaders and pastors. Antagonism left unchecked in the church creates a negative, fearful,
and unhappy environment. Antagonistic people drain the leadership of their time and energy and do not make being
involved in the church a joyous and blessed experience.

It is the policy of the Sunshine Cathedral to be aware of antagonism in the church and to deal with antagonists in the
church as soon as the Executive Staff is made aware of them. Antagonistic behavior in the church will be deemed
unbecoming conduct for any member, staff or friend of the Sunshine Cathedral. Any such member, staff or friend, will
be lovingly confronted with clarity as to how their behavior is unhealthy and causing disruption in the congregation
and request that a change in their behavior occur. Unwillingness to change their behavior may be cause to ask an
antagonist to  nd another church home.

Is It More Important To Be Right or To Be One in Purpose?

That’s usually at the heart of the problem: When we believe we are right, and we are willing to stand for our opinion
no matter what, then unity is unlikely. Cooperation, which is the working model of a group in harmony with one
another, means that on occasion we will all be ‘co-opted’, that is, we will all have to at some time ‘give in’ and
surrender our highly-valued opinion for the sake of unity. This principle is at the heart of ‘being a team’; we can’t all
go our separate directions and arrive together at our goal.
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Tithing Plan for 2013

“God loves a cheerful giver.” The Apostle Paul (2 Corinthians 9.7)
It's time to make an annual pledge to the ministry of Sunshine Cathedral. MCC has always taught the biblical
principle of tithing. A tithe is literally a "tenth", but the spirit of tithing is honored when we make a generous
commitment and stand by it. Any percentage faithfully and joyfully given approaches the purpose of tithing. We can
have a goal of growing into 10% givers, but if we aren't there yet, there are steps we can take to still practice the
discipline of tithing. Let's all commit to one of the following options for supporting our church in 2013.

Option 1: PERCENTAGE GIVING
Take your annual income and decide what percentage of that income you want to commit to sharing with your
church as a way of giving thanks to God for your blessings. Then, take that amount (the percentage of your total
income) and divide that amount by 12 (if you give monthly), or 26 (if you give once every two weeks), or 52 (if you
give every week) and that’s what your regular contributions will be.

For example, if you make $20,000 a year and you decide to give 5% of your income to divine service at Sunshine
Cathedral, then you would  gure out 5% of 20,000 which is $1000. Then you would divide $1000 by 12 or 26 or 
52. If you give monthly, you would then give $83 per month. If you give once every two weeks, you’d give $38 (and
46 cents) every two weeks. If you give weekly, you’d give $19 (and 23 cents) each week. It’s just that simple. It
becomes part of your household budget and as you do it, you experience the joy of giving and you grow in trusting
God as the Source of all abundance.

Just decide what percentage of your total income you want to give, divide that amount by the number of times you
want to give (12 monthly gifts, or 52 weekly gifts, etc.) and that is the gift you'll give regularly.

Option 2: A MINIMUM WAGE TITHE
If you are new to tithing, but make more than minimum wage, then you can decide that you will give a full tithe on a
minimum wage income. Federal minimum wage is now $7.25 per hour. If you worked 38 hours per week at $7.25
per hour, you’d earn $14,000 per year. 10% of that is $1400. So, regardless of your income (assuming it is more
than minimum wage), you can begin the practice of tithing by giving a tenth of a minimum wage income. You then
would pledge $1400 for the year ($117 per month, $54 every two weeks, $27 per week).

Option 3: TWENTY PLUS
Simply choose a weekly amount to give that you think you can afford, say $20. It actually costs about $25 per
week per person to maintain basic church ministry. $20 weekly is a little less than that. It is also less than a full tithe
on a minimum wage income. So, $20 is a reasonable place for most people who are employed full-time to begin
(part-time employees, retirees on a single pension, or single income/multiple member families may need to adjust
downward for obvious reasons). Pledge the amount and be faithful to it. Then, in addition to that amount, attend
as many revenue producing events as you (yard sales, concerts, casino night, etc.), and give 10% on all “extra”
income (inheritance, lottery winnings, monetary gifts for birthday/Christmas, income tax return, sale of property,
etc.). $20 per week plus 10% of all “extra” income and a few fund-raisers can amount to very signi cant support 
over a year.

Option 4: INCREASE YOUR PLEDGE SLIGHTLY
If you didn’t pledge last year, do pledge something this year. Make a commitment and honor it. Pledge something,
any amount. You can give more than you pledge, of course, but honestly try to give at least as much as you pledge.
If you did pledge last year, if at all possible, increase that pledge for 2013. If you gave $10 each week in 2012,
stretch a bit and give $12 each week in 2013. If you gave $20 each week last year, stretch a bit and give $22. If
you gave $30 each week in 2012, try to give $32 per week this year.
Again, if you didn’t pledge last year, make a pledge this year. If you did pledge last year, try to increase it at least
slightly this year.

If we had 100%  nancial commitment from everyone who calls Sunshine Cathedral their church home in 2013, the 
amount of ministry we could offer would be greater than ever. As you support your church fully, you are making
life-changing ministry possible, and you will  nd that you too are growing in faith and are experiencing the joy of 
supporting divine work in the world. Will you please make a  nancial commitment in 2013 and give your best all 
year long? May God bless every gift and every giver. Amen.
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Where Can You...?

Where can you  nd intellectually honest bible teaching from an historical-critical perspective?
Where is the bible taken seriously rather than literally?
Where can you  nd blended worship that integrates the best of liberal, evangelical, humanistic, and 

New Thought traditions?
Where can you celebrate the fullness of both your sexuality and your spirituality?
Where can you allow yourself to think and feel and question as you deepen your spiritual search?
Where are all people welcome at the Communion table regardless of their beliefs, doubts, or religious

af liation? 
Where is school supplies and toys collected every year for children?
Where is literally tons of food collected each year for families in need of a hand?
Where can you take very affordable religious education courses from a progressive perspective that

can lead to certi cates or state approved religious degrees? 
Where can you enjoy a marvelous performing arts series for a fraction of the cost of most venues?
Where can you consistently hear positive messages that af rm the sacred value of all people?
Where will you be challenged to believe in yourself, care about others, work for justice, practice

generosity, and continue to grow spiritually?
Where can you learn about the dangers to LBGT people in Jamaica, Malaysia, Uganda, Nigeria, and

other parts of the world?
Where can you  nd a voice speaking out for marriage equality? 
Where is religion fun, spirituality relevant, and community built?
Where can literally thousands of people each month, on campus and on line,  nd progressive, positive, 

and practical spirituality?
Where can you  nd a senior center, 12 Step groups, The Gay Men's Chorus of South Florida, and 

many other service organizations sharing a home and a common purpose?

The answer to all of these questions is the same: Sunshine Cathedral!!!

Sunshine Cathedral is a different kind of church where the past is past and
the future has in nite possibilities.

When you give time, talent, and treasure to Sunshine Cathedral you are making
our unique and life-giving ministry possible. Your generosity literally facilitates

miracles for countless people every year.
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About Sunshine Cathedral

Our Spiritual Practice is: Progressive, Positive, & Practical

Our Community Prayer is: May Peace Prevail on Earth!

Our Af rmation is: Sunshine Cathedral is a different kind of church where the past is past and the future has
in nite possibilities.

Our Desire is: To rescue religion from irrelevance, practice positive thinking, be justice workers, build
community, value diversity, and help people experience peace, hope, and joy in their lives.

Our Message is:
ü All people have sacred value.
ü Divine Life “in which we live and move and have our being” is the “God of many names, mystery

beyond our naming” and is an all inclusive, all good, universal Presence.
ü ZŽŽƚĞĚ�ŝŶ�ƚŚĞ��ŚƌŝƐƟ�ĂŶ�ƚƌĂĚŝƟ�ŽŶ�ĂŶĚ�ƚŚĞ�' ĂǇ�ZŝŐŚƚƐ�D Žǀ ĞŵĞŶƚ͕ �ǁ Ğ�ĂƌĞ�ĂŶ�ŝŶĐůƵƐŝǀ Ğ�ĐŚƵƌĐŚ�ĨŽƌ�

ALL kinds of people.

Our Commitment is:
ü To welcome into membership anyone who makes a commitment to support the work of

^ƵŶƐŚŝŶĞ��ĂƚŚĞĚƌĂů�ǁ ŝƚŚ�Ɵ�ŵĞ͕�ƚĂůĞŶƚ͕ �ĂŶĚ�ƚƌĞĂƐƵƌĞ͖ �ƚŚĂƚ�ŝƐ͕ �ǁ ŝƚŚ�ĨƌĞƋƵĞŶƚ�ǁ ŽƌƐŚŝƉ͕ �ǀ ŽůƵŶƚĞĞƌ�ƐĞƌǀ ŝĐĞ͕�ĂŶĚ�
consistent fi nancial generosity.
ü t ŚŝůĞ�ĂĐŬŶŽǁ ůĞĚŐŝŶŐ�ƚŚĂƚ�ǁ Ğ�ĂƌĞ�ĐƵůƚƵƌĂůůǇ�ĂŶĚ�ŚŝƐƚŽƌŝĐĂůůǇ��ŚƌŝƐƟ�ĂŶ͕ �ƚŽ�ŚŽŶŽƌ�ƚƌƵƚŚ�ǁ ŚĞƌĞǀ Ğƌ�ŝƚ�

ŵĂǇ�ďĞ�ĨŽƵŶĚ�ĂŶĚ�ƚŚĞ�ǁ ŝƐĚŽŵ�ŽĨ�Ğǀ ĞƌǇ�ĨĂŝƚŚĨƵů�ƐƉŝƌŝƚƵĂů�ƚƌĂĚŝƟ�ŽŶ͘
ü To off er the sacrament1 of Holy Communion (a symbolic meal 2�ƌĞƉƌĞƐĞŶƟ�ŶŐ�ŽƵƌ�ƵŶŝƚǇ�ǁ ŝƚŚ�Ăůů�ůŝĨĞ�

and with the Source of life) to all worshipers regardless of church membership or personal beliefs.

Our Pastoral Vision is3:
ü dŽ�ƉƌŽŵŽƚĞ�WƌŽŐƌĞƐƐŝǀ Ğ͕�WŽƐŝƟ�ǀ Ğ͕�WƌĂĐƟ�ĐĂů�ƐƉŝƌŝƚƵĂůŝƚǇ�ǁ ŝƚŚŝŶ�ƚŚĞ�̂ ƵŶƐŚŝŶĞ��ĂƚŚĞĚƌĂů��ŽŵŵƵŶŝƚǇ�

and beyond.
ü dŽ�ďƵŝůĚ�Ă�ĐŚƵƌĐŚ�ĐƵůƚƵƌĞ�ŽĨ�ŐƌĂƟ�ƚƵĚĞ�ĂŶĚ�ŐĞŶĞƌŽƐŝƚǇ�ǁ ŚĞƌĞ�Ğǀ ĞƌǇ�ĂĐƟ�ǀ Ğ�ŵĞŵďĞƌ�Őŝǀ ĞƐ�

ŐĞŶĞƌŽƵƐůǇ�ŽĨ�Ɵ�ŵĞ͕�ƚĂůĞŶƚ͕ �ĂŶĚ�ƚƌĞĂƐƵƌĞ͘
ü To have 1200 weekly worshipers at our Fort Lauderdale campus by the year 2017
ü To reach out to South Florida and beyond through worship, small groups (on and beyond our

ĐĂŵƉƵƐͿ͕�ĐůĂƐƐĞƐ͕ �ǁ ƌŝƩ�ĞŶ�ŵĂƚĞƌŝĂůƐ͕ �ĐŽŵŵƵŶŝƚǇ�ƉĂƌƚŶĞƌƐŚŝƉƐ͕ �ƚŚĞ�/ŶƚĞƌŶĞƚ�ĂŶĚ�ŽƚŚĞƌ�ŵĞĚŝĂ͘
ü dŽ�ŝŵƉƌŽǀ Ğ�ƚŚĞ�ƋƵĂůŝƚǇ�ĂŶĚ�ĂĐĐĞƐƐŝďŝůŝƚǇ�ŽĨ�ZĞůŝŐŝŽƵƐ��ĚƵĐĂƟ�ŽŶ�ƚŚƌŽƵŐŚ�ƚŚĞ�̂ ĂŵĂƌŝƚĂŶ�/ŶƐƟ�ƚƵƚĞ�

ƐŽ�ƚŚĂƚ�ŽƵƌ�ĐŚƵƌĐŚ�ĐĂŶ�ŝŶĐƌĞĂƐŝŶŐůǇ�ĞǆƉĞƌŝĞŶĐĞ�ďŝďůŝĐĂů�ůŝƚĞƌĂĐǇ͕�ƚŚĞŽůŽŐŝĐĂů�ƐŽƉŚŝƐƟ�ĐĂƟ�ŽŶ͕ �ĂŶĚ�ƐƉŝƌŝƚƵĂů�
maturity.

[1] We de ne a sacrament as an outward sign of inward grace, a ritual reminding us of “that of God” within us. Though any action by this de nition has 
the potential to be sacramental, the of cial sacraments of our church are Baptism and Holy Communion – both are offered unconditionally to anyone 
who desires them.
[2] Unleavened bread and non-alcoholic wine or juice
[3] A ten year vision  rst articulated in November 2007



2012 Annual Report 10 Sunshine Cathedral MCC

Henry Laster 8/12/2012

Dennis Liotta 12/30/2012

Robert Lockard 1/1/2012

Mark Lubold 4/1/2012

Kyong Man 6/17/2012

John Mazzola 1/22/2012

Kenneth McRuer 11/25/2012

Susan Merritt 4/8/2012

Patrick M. Molloy 1/1/2012

Michael Moye 2/5/2012

Aaron Nasser 7/15/2012

Luisa Ortiz 4/3/2012

Mark Page 11/4/2012

Nina Ramirez 1/22/2012

Victor Ramos 12/30/2012

Leo Rico 5/20/2012

Jeff Ritchie 12/2/2012

Jorge Rivera 11/25/2012

Joyce E Roberts 12/2/2012

Greg Runkle 12/2/2012

Richard Ryan 7/1/2012

Lynne Sherr 11/25/2012

Joe Slimowicz 11/4/2012

Chuck Smith 6/10/2012

Tiffancy Smith 1/23/2012

D J Speer 8/12/2012

Louis Taylor 2/19/2012

Agustin Tome 11/4/2012

Patrick Tousley 6/10/2012

Marc Wager 2/19/2012

Pamela Williams 4/8/2012

Norma Wingo 7/15/2012

We Welcome New Members in 2012!

We honor those who have passed on.

Although, every effort is made to insure the accurracy of these lists, errors or ommissions may occur and we apologize if this is
the case. Please notify the Church of ce with corrections if necessary.

Lain Benjamin
Marcie Fox
Gary Skala

A J Ambrose 1/1/2012

Maryann Ardiff 4/8/2012

Tim Berry 6/10/2012

Alan C Binaghi 11/25/2012

Willard Boedeker 1/22/2012

Rodney Bolton 4/1/2012

Elizabeta Boutira 12/2/2012

Louis Burkland 12/30/2012

Phillip Burns 2/19/2012

Christian Calcedo 8/19/2012

Bob Cappetta 5/20/2012

Marcia Chaves-Tyndall 12/2/2012

Drew Corey 1/8/2012

Jose Coss 7/29/2012

Tangela Cure 12/30/2012

Nancy Davis 11/25/2012

Thomas F Duffy 12/30/2012

David Dunhardt 11/25/2012

Jim Eglinsdoerfer 1/22/2012

Frederick Estey 3/18/2012

William Falce 11/25/2012

Stephen Fox Jr 12/30/2012

Richard Gaab 8/12/2012

Sue Gallagher 12/30/2012

Everett Gentry 7/29/2012

John Greenwood 6/10/2012

Keith Harmon 1/22/2012

Robert Heffernan 12/30/2012

Timothy O Higgins 12/30/2012

Wil Hildebrand 11/25/2012

Rich Hostler 1/14/2012

Chuck Hurt Snook 8/5/2012

Richard Laidlaw 1/8/2012
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Kind of a Drag
Saturday, January 19-8

Michael Battle
Saturday, January 26-8

Lady Fancy Homecoming Revival
Sunday, February 10-6

Matt Alber
Thursday, February 21-8

Sunshine Cathedral Masquers
“7/11: Eleven O'clock Numbers at 7
Saturday, February 23-7

Con Brio String Quartet
Saturday, March 9-8

Sunshine Cathedral Music Ministry presents
“Night of the Living Dead”
Saturday, October 23-7

Watch for ticketing and more information in
your SunBurst and online at

www.sunshinecathedral.org

Sunshine Cathedral
Performing Arts 2013

The Samaritan Institute at
Sunshine Cathedral

TSI is the Religious Education program at Sunshine
Cathedral and is state approved to grant religious

degrees.
Very affordable courses

Evening classes
Six week terms

Certi cates, Associate, Bachelor, and Master degrees
Classes can be taken simply for spiritual enrichment

A seminary educated faculty
Contact Durrell@sunshinecathedral.net

for more information

Courses offered in 2013 include:

Winter Term
God Talk: Feminist, Liberation, & Queer Perspectives

Exploring, understanding, and practicing the presence of
God from the lived experience of women, the economically

disadvantaged, LBGT people, and socially marginalized
groups of all kinds.

Instructors: Rev. Tania Guzman & Rev. Dr. Robert Grif n
Mondays at 6:30 pm

January 14th – February 18th
$30 for the 6 week course

Spring Term
Teach Us to Pray

A practical course exploring traditions of prayer, biblical
models of prayer, proven prayer techniques, various

understandings of prayer, and the practice of going deeper in
one’s own prayer life.

Instructor: Rev. Dr. Durrell Watkins
Mondays at 6:30 pm

March 11th – April 15th
$30 for the 6 week course

Fall I Term
You Can Heal Your Life

Based on the book by Louise Hay, the course will explore
ways that we can  nd hope, healing, and empowerment in 

our lives.
Instructor: Rev. Dr. Durrell Watkins

Mondays at 6:30 pm
September 9th – October 14th

$30 for the 6 week course
Recommended text: You Can Heal Your Life by Louise Hay

Fall II Term
Homosexuality & the Bible

Deconstructing homophobic interpretations of scripture,
exploring liberating passages for LBGT people that af rm 

human wholeness and the goodness of bodies and
sexuality and the sacredness of love consensually, mutually,
respectfully, and even physically shared regardless of gender

identities.
Instructor: Rev. Tania Guzman

Mondays at 6:30 pm
November 4th – December 9th

$30 for the 6 week course
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MCC Core Values
Inclusion
Love is our greatest moral value and resisting exclusion is a
primary focus of our ministry. We want to continue to be the
conduits of a faith where everyone is included in the family of

God, and where all parts of our being are welcomed at God’s table.

Community
Offering a safe and open community for people to worship, learn
and grow in their faith is our deep desire. We are committed to
equipping ourselves and each other to do the work that God has

called us to do in the world.

Spiritual Transformation
Providing a message of liberation from the oppressive religious
environment of our day or to those experiencing God for the  rst 
time is what guides our ministry. We believe that when people are
invited to experience God through the life and ministry of Christ,

lives will be transformed.

Social Action
Working to talk less and do more, we are committed to resisting
the structures that oppress people and standing with to those
who suffer under the weight of oppressive systems, being guided
always by our commitment to Global Human Rights.

The Eight Points of
Progressive Christianity

By calling ourselves progressive, we mean that
we are Christians who:

1. Have found an approach to God through the life and
teachings of Jesus;
2. Recognize the faithfulness of other people who
have other names for the way to God's realm, and
acknowledge that their ways are true for them, as our
ways are true for us;
3. Understand the sharing of bread and wine in Jesus'
name to be a representation of an ancient vision of God's
feast for all peoples;
4. Invite all people to participate in our community and
worship life without insisting that they become like us
in order to be acceptable (including but not limited to):
believers and agnostics, conventional Christians and
questioning skeptics, women and men, those of all
sexual orientations and gender identities, those of all
races and cultures, those of all classes and abilities,
those who hope for a better world and those who have
lost hope;
5. Know that the way we behave toward one another and
toward other people is the fullest expression of what we
believe;
6. Find more grace in the search for understanding than
we do in dogmatic certainty - more value in questioning
than in absolutes;
7. Form ourselves into communities dedicated to
equipping one another for the work we feel called to
do: striving for peace and justice among all people,
protecting and restoring the integrity of all God's creation,
and bringing hope to those Jesus called the least of his
sisters and brothers; and
8. Recognize that being followers of Jesus is costly, and
entails sel ess love, conscientious resistance to evil, and 

renunciation of privilege.

Keith Muller Chair
Paul Fasana Vice Chair
Jim Pamplin Treasurer
Jeff Selzer Secretary

Bobbye Schuler, J. Coleman Prewitt, Kewan Smith,
Dr. Rozen Patterson, Darcy Beeman, Robert DeCamillo, Gregory Ullman

Reverend Durrell Watkins, DMin

Mark Ketcham
954-764-5150 mketcham@sunserve.org

Dr. Jim Lopresti
954-764-5557 SunServe@sunshinecathedral.org

Michael Norfl eet
954-764-5055

Sunshine Cathedral
1480 SW Ninth Avenue

Fort Lauderdale, Florida 33315

www.sunshinecathedral.org

Mr. Trevor Stewart Chair
Rev. Dr. Durrell Watkins Vice-Chair
Mr. Deney Priddy Treasurer
Mr. Dave Boesler Secretary

Mr. Bill Vaccaro, Ms Barbara Sussman, Ms. Cathy Tullo,
Mr. Corrie Boyd, Mr. Conrad Akers,

Dr. Rozen Patterson, Ms. Twila Wilson

Deacon CJ Ashton
Deacon Anne Atwell

Deacon Marian Cavagnaro
Deacon Ed Huckemeyer
Deacon Jean Johnson

Deacon Michael Karban
Deacon Vincent Bishop (Jamaica)
Deacon Larrie Brown (Jamaica)

Deacon Devon Cammock (Jamaica)

Michael Karban Chancel Ministry Associate
Anne Atwell, Dave Boesler, Baker, Marian Cavagnaro,

Christopher Kron
(Chancel Team Captains)

Deacon CJ Ashton Sacristan
Lew Balaban, Karen Dougherty, & Keith Mueller Signers (ASL)

Conrad Akers, Corrie Boyd, Joe Kilpatrick Usher Team Captains

(Nursing Home/Assisted Living Facilities Chaplains)
Deacon Jean Johnson, Deacon Marian Cavagnaro,

Deacon Ed Huckemeyer
Don Potter Prison Chaplain

SunCast
Ron Lawler

Harry Dias, Kevin Davis, Michael Manning,
Richard Schwarz Data Entry
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Full-time:

Rev. Dr. Durrell Watkins is Sunshine Cathedral’s Senior Pastor
BA, Henderson State University; MA, Goddard College; MDiv, Union Theological Seminary;
DMin, Episcopal Divinity School
Ordained: MCC & Divine Science

Rev. Dr. Robert Grif n is Sunshine Cathedral’s Chief Programming Minister
MDiv, Episcopal Divinity School; DMin, Florida Center for Theological Studies
Licensed: Baptist; Ordained: MCC

Rev. Tania Guzman is Sunshine Cathedral’s Minister of Congregational Life
BBA, Southern Adventist University; MDiv, Florida Center for Theological Studies
Ordained: MCC

Ed Johnson is the Executive Director for Sunshine Cathedral.
BA, University of Texas; AAS, Central Texas College

Rev. Katy Peterson is Sunshine Cathedral’s Music Minister.
BA, Wesley Institute for Ministry & the Arts; MFA (in process), Goddard College
Ordained: Interfaith

Kurt Litzenberger is Sunshine Cathedral’s Facilities Manager.
BS, Roberts Wesleyan College

Part-time:

Rev. Kevin Tisdol is Sunshine Cathedral’s Executive Assistant.
BS, Manhattan College
Ordained: Interfaith

Rev. Dr. BK Hipsher is Sunshine Cathedral’s Virtual Church Chaplain
BS, California Coast University; MATS/DMin, Episcopal Divinity School
Ordained: MCC

Barbara Ramcharitar is Sunshine Cathedral’s Organist
BS, Mannes School of Music; MA, Hunter College

Vince Getz is Sunshine Cathedral’s Pianist

Sara McMillan, Vocalist
BA, Rhode Island College

Elena Correia, Vocalist
BM, San Diego State University; MM, The Juilliard School

Teresa Flores, Percussionist
BM, University of Southern California; MM, Florida International University

VolunteerStaff:

Reverend Walt Weiss is a hospice chaplain for VITAS and a worship leader at Sunshine
Cathedral
BBA, University of Hawaii; BS, Rutgers University; MDiv, Florida Center for
Theological Studies.
Ordination: MCC

Deacon Marian Cavagnaro is Sunshine Cathedral’s Minister of Pastoral Care
BS, Barry University; MS, Florida International University; MRS, Light University; ABD,
Nova Southeastern University; MDiv, Florida Center for Theological Studies
Ordination candidate: MCC

Deacon Anne Atwell is Sunshine Cathedral’s Minister for Small Groups
BS, Florida Atlantic University; MDiv candidate, St. Thomas University
Ordination candidate: MCC

Deacon Michael Karban, Chancel Associate
BA, Florida Atlantic University; MRS candidate, Samaritan Institute

Deacon Ed Huckemeyer, Ministry to Seniors
BA, Queens College; MS, Hunter College; MA, Pace University; MRS, Samaritan Institute

Deacon Jean Johnson, Ministry to Seniors
AARS, Light University

Deacon CJ Ashton, Sacristan
studied, Light University

The Cathedral Staff

In 2013 join us in
praying daily using

Sunshine
Cathedral’s monthly

magazine,
Spirit & Truth,

and the
Rev. Dr. Durrell Watkins’

book,
Optimism & Gratitude:

Prayers for Every Day of
the Year

(available at Amazon.com)
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Executive Directors Report

January 27, 2013

In the pages that follow we have provided reports that represent the  nancial 
status of the Cathedral for the year ending 2012.

If accounting is your thing and you would like to get involved on a detail level,
the Financial Health Team meets at 6:30  on the  rst Tuesday of each month in 
my of ce to discuss these types of reports in detail. This meeting is open to all.

You don’t have to wait for a meeting to ask your questions. You can email me
any time at ed@sunshinecathedral.org.

All  nancial information is also posted to our website www.sunshinecathedral.
org From the home page, click on “About Us” “Mission Possible” and “Financial
and Administrative News”

We strive to be good stewards of your tithes and offerings. 2012 was an exciting
and challenging year for us all and Sunshine Cathedral is grateful for your time,
talent and treasure.

Let’s make 2013 even better!

Respectfully submitted,

Ed Johnson
Executive Director

*All reports are unaudited and re ect activity for the calandar year 2012.
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Attendance Comparison 2011/2012
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A Progressive, Positive, Practical Church

1480 SW Ninth Ave.,
Fort Lauderdale, FL 33315

Please join us each Sunday
as we gather for worship at

9:00 AM and 10:30 AM

9:00 AM Sunday services are ASL interpreted.
10:30 AM services are translated in Spanish

Sundays 5:00PM
in Second Life

Monthly Services in Jamaica.

Visit www.SunshineCathedral.org to watch sermons, view PDF version of various
publications, submit prayer requests, make donations, or watch our

“Sharing the Light” webcast.

Rev. Durrell Watkins, M.A., M.Div., D.Min. Senior Pastor of Sunshine Cathedral


